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Scope of The Grievance Committee:

1.

The Grievance Committees shall consider only individual grievances of specific
nature of an employee and raised individually by the concerned aggrieved employee.

The Grievance Committees shall not consider :

Any grievance of general applicability or of collective nature or raised éollectively, by
more than one employee.

Any grievance arising out of disciplinary action having been taken against employees
under Disciplinary Rules.

Any grievance involving decision of DPC, Selection Committees and Assessment
Committees. However, if there are any ex-facie procedural lapses in constitution of
committees, or following of prescribed procedure, e.g. absence of SC/ST
representatives where mandatory, lack of quorum, etc. 28 these could be looked into
by the Grievance Committees. A Local Grievance Committee will consider only cases
of ex-facie violation of rules/procedures. Other cases of specified lapses would be
considered by the CGC.

Time barred cases or cases referred to CAT Courts. A case will be treated as time-
barred if no representation is made within 45 days of the decision/order. However,
the CGC may entertain any case which is time barred, on merit.

Any grievance against a decision for which there are statutory rules of appeal, etc.
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It has been brought to the notice of all staff memebrs that henceforth all grievances
of the staff members shall be dealt strictly as per the Grievance Redressal Procedures as
mentioned above.
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